General Information

Scottish Youth Theatre is Scotland’s national theatre ‘for and by’ young people.  The company is based at the Old Sheriff Court in Glasgow, but strives to provides theatre arts opportunities to young people from all Scottish communities.  

Scottish Youth Theatre’s main areas of activity are the Summer Festival, National Roadshow, Weekly Drama Classes and SYT Productions.

In August 2005 Scottish Youth Theatre moved into a new building in Glasgow.  The new base is part of the Persimmons Homes development of the Glasgow Sheriff Court and has provided Scottish Youth Theatre with workshops and rehearsal spaces, offices and a studio theatre.

The Summer Festival takes place between July and August each year.  The Summer Festival provides a variety of theatre arts courses for young people aged between 8 and 25 at a number of locations throughout Scotland.  The courses are both residential and non-residential, last for one, two, three or five weeks and provide activities to suit the various skills and needs of young people. 

The National Roadshow enables Scottish Youth Theatre to fulfil a national remit by providing  drama workshops and information sessions to young people in schools, local youth theatres and community groups throughout Scotland.  The National Roadshow takes place in the autumn of each year.

Scottish Youth Theatre runs weekly drama classes in Glasgow, Edinburgh and Aberdeen attended by nearly 600 young people aged between 3 years and 25 years of age.  The weekly drama classes run for three terms per year, each term lasting 10 weeks.  In Aberdeen the classes take place in His Majesty’s Theatre. In Edinburgh the classes take place at the Festival Theatre and in Glasgow the classes take place in The Old Sheriff Court.

SYT Productions is Scottish Youth Theatre's high profile theatre company of young people aged between 16 and 25 years.  SYT Productions provides further training and experience for young people from all over Scotland who have demonstrated particular talent or aptitude in theatre arts.  The company allows young people to experience working on a professional production in a variety of venues and stages from community venues to professional theatres across Scotland.

Scottish Youth Theatre also provides workshops and projects in partnership with other organisations including local youth theatres, schools, local authorities and residents in SIPS areas.

Scottish Youth Theatre is a charity and is governed by a volunteer Board of Directors.  The Board have formed various committees to help and support the work of the core staff members.  The core staff members work with freelance workers to deliver the company's activities.

Scottish Youth Theatre

APPLICATION FOR EMPLOYMENT

Please write or type in black ink

CONFIDENTIAL   






CONFIDENTIAL

Scottish Youth Theatre Recruitment Information is available in large print.
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Employment Continued























To the best of my knowledge the information provided on this form is correct and I agree that Scottish Youth Theatre may verify the information given in this application form.  I agree that Scottish Youth Theatre may collect the personal data it contains and use the data for recruitment , personnel and training purposes only.  I understand that Scottish Youth Theatre’s Child Protection Policy requires all staff members  to undergo a personal check by Disclosure Scotland  before commencing employment.


Please Return to Carol Rooney, Finance and Office Manager  Scottish Youth Theatre, The Old Sheriff Court, 105 Brunswick Street, Glasgow G1 1TF no later than 5pm 3rd December 2010

Equal Opportunities Monitoring

Scottish Youth Theatre is committed to equal opportunities for all, irrespective of race, colour, creed, ethnic or national origins, gender, disability or age.

So that we can monitor the implementation of our policy we are seeking your help. It would be of great assistance in pursuing our commitment to equal opportunities if you would complete this monitoring slip.

Please indicate your Ethnic Origin –








Male

Female

Asian/Asian British



 [   ]     
    [   ]

Black/Black British



 [   ]

    [   ]

Middle/Near Eastern



 [   ]

    [   ]

Mixed Ethnic Group



 [   ]

    [   ]

White






 [   ]
 
    [   ]

Black Other(please specify)
_________
 [   ]

    [   ]
White Other(please specify)
_________
 [   ]

    [   ]

Disability

Do you consider yourself to have a disability?

Yes
[   ]

No   [   ]


This information will be treated in the strictest confidence and will be used for statistical monitoring.
POST APPLIED FOR





Address   





REF





Surname                                                   First Name(s)





Contact Telephone Numbers (Please indicate a convenient time to contact you.)





Home:						Work:





Mobile:





Email:





Education and Qualifications – Please list details of your educational qualifications including professional     qualifications giving dates and grades where know.











Other Training – Please list any other training or courses you have undertaken, which did not lead to a qualification and which you feel are relevant to the advertised post.  Please include dates and duration of training or course.











Employment – Please begin with present or most recent employment and continue previous employment on A4 sheets if necessary.





Name and Address of Employer





Job Title





Dates Employed                                                                                                     





From:                                 To:                                 





Current Salary/Salary on Leaving





Notice Required/Date available





Reason for leaving/wanting to leave.





Key responsibilities of the post





Job Title





Name and Address of Employer





Dates Employed                                                                                                     





From:                                 To:                                 





Notice Required/Date available





Current Salary/Salary on Leaving





Reason for leaving/wanting to leave.





Key responsibilities of the post





Job Title





Name and Address of Employer





Dates Employed                                                                                                     





From:                                 To:                                 





Notice Required/Date available





Current Salary/Salary on Leaving





Reason for leaving/wanting to leave.





Key responsibilities of the post





Supporting Statement





Please provide a supporting statement which provides evidence to demonstrate how you meet the essential criteria in the person specification.  Please provide specific examples from your past experience that clearly show that you have the particular skills, knowledge or experience required.  It is important to provide as much relevant information as possible including any other experience including voluntary work.





The Supporting Statement should be on A4 sheets printed or handwritten.





References





Please give details of two individuals, not related to you, who can provide employment references.  The referees should be able to comment on your ability to perform the job for which you are applying.  No references will be sought prior to interview and your permission will be sought before any contact is made.





Name





Name





How is the referee known to you?





How is the referee known to you?





Address





Address





Tel No





e-mail





Tel No





e-mail





Signed





Date





Do you have any special requirements?








